
KEY STRATEGIES FOR COMMUNITY INVOLVEMENT

HEALTHCARE PRACTITIONER 
COMMUNITY SUPPORT TOOLKIT

The Community Support Toolkit was developed in collaboration with communities to support 
the settlement and retention of healthcare professionals working in Saskatchewan. For a copy of 

the toolkit, visit the QR Code at the top of this handout.
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Welcoming and Integration – Create a strong first impression, 
form a community support committee and maintain a friendly 
relationship with the practitioner and their family. 

Understanding Practitioner/Family Needs – Get to know the 
practitioner and their family to learn the best ways to support 
their needs, such as locating housing, accessing childcare 
services, partner/spousal employment opportunities or other.

Embrace Diversity – Support the practitioner to create cultural 
connections and encourage an inclusive environment for diverse 
backgrounds.

Demonstrate Appreciation – Show appreciation by sending 
thank you cards, organizing appreciation events or providing 
recreation passes.

The Saskatchewan Healthcare Recruitment Agency (SHRA) has 
identified the need to create a housing registry for healthcare 
professionals working in rural and remote communities across 
Saskatchewan. To help us build this registry, we encourage 
communities to share information with the SHRA on housing 
inventory and landlord contacts available in their region.

Considerations for Community Involvement

Housing Registry for Healthcare Professionals 
in Rural and Remote Communities
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Name of City/Community/Town:

Landlord and/or Organization Name Offering Housing:

Contact Details:

Please fill-out the details below to help us build 
the housing registry.


